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CCG Educational Rationale for subcontracted Provision for 2022/2023 

 

Chichester College Group subcontracts apprenticeship provision for a number of reasons, for 
example:  

• to offer specialist training that is not within the Group’s areas of expertise 
• to provide training in areas outside the Group’s typical geographical reach 
• to ensure inclusivity and opportunity to young people 

It is the intention of the Chichester College Group to:  

• ensure the strategic vision and quality standards of the Group are met by sub-contracting 
organisations 

• ensure that learners have a high quality experience  
• ensure value for money is achieved for all government funding 
• limit the risk involved in managing sub-contracted provision 
• meet our strategic objectives whilst being aligned to our values. Our values state 

teaching and learning is our prime focus, we commit to excellence in all that we do, we 
respect and value all individuals, we provide opportunities for all, we demonstrate a can 
do attitude and operate with honesty and integrity.  

• To reduce the level of subcontracted provision (Please see figures and below graph) 

 

Chichester - Sub Contacted Provision - Trend - Values from R14 except 2223 based on R13

Year 1617 1718 1819 1920 2021 2122 2223
Appr16to18 £522,588 £349,741 £241,361 £161,080 £46,062 £7,735 £8,114
Appr 19+ £3,540,880 £2,976,680 £1,210,235 £582,502 £205,074 £55,416 £40,227
AEB £275,502 £491,926 £1,152,618 £317,726 £0 £0 £0
Total £4,338,970 £3,818,347 £2,604,214 £1,061,308 £251,136 £63,151 £48,341
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In the contract year 2022-2023, we will only fund carry in in learners for Apprenticeships. 
There are no plans in place to fund subcontracted Adult Education Budget. 

The below table provides individualised rationale of intent for the partners of whom we 
subcontract with 

Name of 
Partner 

Geographical 
Reach 

Standards & 
Frameworks 
covered 

Curriculum intent/ rationale for 
delivery in the region by partner 
 

 
Eglantine 
Catering 
(T/A 
Hygiene 
Sue) 

 
London, Sussex, 
Kent. 
 

 
L3 Business 
Administrator Std (S196) 
L2 Hospitality Team 
Member Std(S96) 
L5 Operations/ 
Departmental Manager 
Std (S104) 
 

 
Hygiene Sue is a member of the Sussex Council 
of Training Providers and Master Chefs of Great 
Britain. The Managing Director is well connected 
with employers within the hospitality industry.  
 
Within the hospitality industry, there are a 
disproportionate number of learners where 
English is their second language. They claim 
additional learning support for these learners to 
ensure that they can achieve their functional 
skills as well as their apprenticeship. 
 
Providing funding to Hygiene Sue provides 
opportunity for learners to enter and develop 
within employment, especially those working in 
inner London where unemployment is high.  It 
also supports social mobility. 

 
Lewtay 
Training Ltd 

 
Devon and 
Cornwall, 
Somerset, 
Cambridgeshire, 
Northamptonshire, 
Leicestershire, 
Lincolnshire, 
Nottinghamshire, 
Humberside, Essex, 
South Yorkshire, 
Hereford, 
Birmingham and 
Staffordshire. 
 

 
L2 Adult Care Worker 
Apprenticeship Std 
(S119) 
L5 Children, Young 
People & Families 
Manager Std (S308) 
L4 Children, Young 
People & Families 
Practitioner Std (S309) 
L3 Lead Adult Care 
Worker Apprenticeship 
Std (S118) 
L3 Team Leading 
Supervisor Std (S105) 
 

 
Lewtay Training work with local authorities and 
private residential childcare organisations to 
support skills, knowledge and behaviours to 
meet the standards of care and support the 
positive environments for children and young 
people in care. With just under 80,000 looked 
after children and young people in the UK, this is 
an area of great need. 
 
All residential childcare support workers are 
required as stated by Ofsted, to achieve their 
mandatory Diploma in Residential Childcare at 
Level 3 within two years of working within the 
sector.  
 
Lewtay also work with employers on their 
internal management development programmes 
to support continuous professional development 
and retention of staff within the sector. By 
maintaining staff retention this has a positive 
impact within the organisation and is highly 
beneficial by providing consistency for looked 
after children. 

 
WMC 
Training Ltd 

 
Devon, Dorset, 
Wilts, Hants, 
Sussex, Surrey, 
Kent, London, 
Essex, Oxford, 

 
L5 Children, Young 
People & Families 
Manager Std (S308) 

 
WMC specialise in childcare and management 
apprenticeships. 
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Cambridgeshire, 
Suffolk, Norfolk, 
Northampton, 
Staffs, Derby, 
Cheshire, 
Manchester, 
Yorkshire, 
Birmingham and 
Nottinghamshire 
 

L3 Team Leader / 
Supervisor Std (S105) 
L5 Apprenticeship in 
Management & 
Leadership Fwk (487) 
L2 Apprenticeship in 
Children & Young 
People’s Workforce Fwk 
L3 Apprenticeship in 
Children & Young 
People’s Workforce Fwk 

Their range of programmes reflect priorities 
within the Education Inspection Framework for 
the nursery sector.  
 
Within nursery settings, childcare assistants and 
managers are required by Ofsted to have 
relevant occupational qualifications within two 
years of employment. 
 
WMC have close links with councils, LEPs and the 
NHS to ensure that the needs of the sector are 
met and that the training delivered meets the 
needs of employers and organisations. 
 
They have a wide geographical spread.  The 
training they provide contributes to the 
government targets to ensure that all parents 
and carers have access to free childcare for 15 
hours or 30 hours (if eligible) for all 3 and 4 year 
olds This also helps to support parents and 
carers, back into work. 

 

 


